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My Career Development Steps Date:
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*SMART Goals and Objectives are: Specific; Measurable, Attainable, Relevant, and Timebound.

**Review your plan to make sure your action steps reflect the balance you would like among career development aspects, and among objectives.


http://hr.berkeley.edu/sites/default/files/attachments/career-development-competencies-assessment.pdf
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*SMART Goals and Objectives are: Specific; Measurable, Attainable, Relevant, and Timebound.

**Review your plan to make sure your action steps reflect the balance you would like among career development aspects, and among objectives.


http://hr.berkeley.edu/sites/default/files/attachments/career-development-competencies-assessment.pdf
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